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Through its comprehensive development program United We Grow,
Grupo Agrolíbano launched the educational initiative “Yes, I Can”,
designed to strengthen reading and writing skills among its employees.

More than 20 employees are participating in the program, which
promotes lifelong learning and personal development through an
internationally recognized methodology that facilitates access to basic
education for adults.

This initiative is part of Grupo Agrolíbano’s commitment to developing
its human talent and creating opportunities that contribute to the well-
being and growth of its employees.

GRUPO AGROLÍBANO PROMOTES NEW LEARNING
OPPORTUNITIES THROUGH THE “YES, I CAN” PROGRAM
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Grupo Agrolíbano participated as a sponsor in Sustainability Week 2026, organized by FUNDAHRSE in San Pedro Sula,
an event that brought together leaders and organizations committed to sustainable development in Honduras.

As part of the event agenda, Pamela Molina, Sustainability Director at Grupo Agrolíbano, took part in the panel
discussion “Governance in Action: Leadership, Transparency, and Reputation,” where she shared how strong
governance strengthens responsible decision-making, transparency, and trust-building with stakeholders.

This participation reaffirms Grupo Agrolíbano’s commitment to sustainability and the promotion of responsible
business practices that contribute to shared value creation and the sustainable development of the country.

GRUPO AGROLÍBANO PARTICIPATES IN FUNDAHRSE'S 2026 SUSTAINABILITY WEEK

MAY 2026

Grupo Agrolíbano was recognized in the Organizational Culture
category of Revista Summa’s 2026 Special Edition: Leading Companies
of the Region, which highlights outstanding organizations across
Central America and the Dominican Republic.

The publication recognizes companies that drive growth through
leadership, collaboration, continuous learning, and people
development. In the case of Agrolíbano, the recognition highlights an
organizational culture that promotes innovation, sustainability, and
value creation for its employees, communities, and stakeholders.

GRUPO AGROLÍBANO RECOGNIZED IN THE
ORGANIZATIONAL CULTURE CATEGORY BY REVISTA
SUMMA 

https://youtube.com/shorts/zdi3WGh1Qj0 
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Twelve Agrolíbano employees participated in the Second
Plant Nutrition and Physiology Congress, organized by
Atlántica Agrícola, with the objective of strengthening their
technical knowledge and staying up to date with the latest
trends and innovations in the agricultural sector.

The event brought together industry specialists and
professionals to discuss topics related to plant nutrition, crop
physiology, and strategies aimed at improving agricultural
productivity and sustainability.

As a highlight of the company’s participation, one of its
employees served as a speaker, sharing technical expertise
and practical experiences related to crop management and
development.

AGROLÍBANO EMPLOYEES PARTICIPATE IN THE
SECOND PLANT NUTRITION AND PHYSIOLOGY
CONGRESS

As part of the Healthy Families program, 40 households
from the communities of San Agustín, Agua Agria, and El
Porvenir in Choluteca began implementing family gardens
aimed at strengthening food security and increasing
household food production.

The initiative includes training and technical assistance on
topics such as soil preparation, crop management, and the
use of organic fertilizers, promoting sustainable practices
for the production of healthy foods.

Through these gardens, families will be able to grow
vegetables adapted to local conditions, contributing to
improved nutrition and strengthening their capacity for
self-care and family well-being.

FUNDACIÓN AGROLÍBANO PROMOTES FAMILY
GARDENS TO STRENGTHEN FOOD SECURITY

As part of the Together for Education program, Fundación
Agrolíbano conducted a training workshop for 56 leaders of
Parent Associations (PA) from eight educational centers
located within its area of influence in the department of Valle.

The initiative strengthened participants’ understanding of the
role of Parent Associations and promoted more active
involvement in educational processes, contributing to student
retention and support for both students and families.

Through these efforts, Fundación Agrolíbano reaffirms its
commitment to quality education and to strengthening the
communities where it operates.

FUNDACIÓN AGROLÍBANO STRENGTHENS THE ROLE OF
PARENT ASSOCIATIONS IN EDUCATIONAL CENTERS IN
VALLE

https://youtube.com/shorts/y_0dB_8ErH4?feature=share 

https://youtube.com/shorts/guoBHOufAUg?feature=share 
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As part of the Healthy Families program, Fundación
Agrolíbano, in partnership with Excel Global Outreach (E.G.O.),
carried out a community medical outreach initiative in San
Jerónimo, Namasigüe, bringing healthcare services closer to
families with limited access to medical care.

The event benefited more than 170 people, who received
services including general medicine, dentistry,
ophthalmology, pharmacy services, and preventive women’s
healthcare.

In addition to medical services, the initiative incorporated
spiritual and emotional support activities, promoting the
overall well-being of participating families.

FUNDACIÓN AGROLÍBANO AND E.G.O. CONDUCT
COMMUNITY MEDICAL OUTREACH IN SAN JERÓNIMO

https://youtube.com/shorts/XyxP67K6XQU?feature=share

https://youtube.com/shorts/XyxP67K6XQU?feature=share
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