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Carlos Rodríguez, Head of Food Safety, and Carlos Navarro participated
in the “Applied Microbiological Training for Food Safety and Inspection”
course, delivered by SENASA from August 3 to 6, 2026.

During 32 hours of training, they expanded their knowledge of biological
risk identification and control, food microbiology, sampling methods,
sanitary inspection and applicable regulations through a combination
of theory, workshops and laboratory practice.

This training strengthens our teams’ capabilities in risk prevention,
quality control and continuous improvement, reaffirming our
commitment to product safety and operational excellence.

GRUPO AGROLÍBANO STRENGTHENS TECHNICAL
CAPABILITIES IN FOOD SAFETY
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As part of the Honduras Chapter of “Confianza 2026,” organized by Estrategia & Negocios (E&N), CEO Datos Group
and Pizzolante, Miguel Molina and Pamela Molina were recognized for their leadership and professional trajectories

during the gala held on August 27 in San Pedro Sula.

The initiative recognizes companies, brands and leaders who contribute to strengthening trust, credibility and
reputation as key pillars of business development. The recognition highlights Miguel Molina’s business vision and

trajectory, as well as Pamela Molina’s leadership in integrating sustainability and creating shared value.

We thank Estrategia & Negocios, CEO Datos Group and Pizzolante for this recognition.

MIGUEL MOLINA AND PAMELA MOLINA RECOGNIZED AT CONFIANZA 2026 – HONDURAS CHAPTER

AUGUST 2026

Through Academia Agrolíbano, we launched the “Artificial Intelligence
Applied to Grupo Agrolíbano” program, designed to strengthen our
employees’ digital skills. 

From August 17 to 31, participants took part in virtual and in-person
training guided by the principle, “First the problem, then the tool.” As part
of the program, they developed a Strategic AI Implementation Plan,
identifying challenges within their areas and solutions to improve
efficiency, productivity and decision-making.

Through this initiative, we continue building capabilities to support our
organization’s transformation while promoting an approach to AI
grounded in ethics, human oversight and sustainability.

ACADEMIA AGROLÍBANO ADVANCES ARTIFICIAL
INTELLIGENCE TRAINING
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Fundación Agrolíbano presented the results of its 2019–
2025 management period, reaffirming its commitment to
the sustainable development of southern Honduras.

Key achievements include reducing child malnutrition
from 14.7% in 2013 to 4.9% in 2025, providing annual
support to more than 3,200 students, and strengthening
more than 2,700 families.

The latest Multidimensional Poverty Index (MPI)
assessment, conducted across 2,722 households and
9,763 people, recorded an incidence of 74.5%, compared
with 89% in 2018. These results will serve as the baseline
for the 2026–2029 Strategic Plan, focused on reducing
priority deprivations and strengthening community
capacities.

FUNDACIÓN AGROLÍBANO PRESENTS ITS RESULTS
AND SETS ITS PATH TOWARD 2029

Grupo Agrolíbano launched the Holistic Wellness Club, with
the participation of 98 employees across Montelíbano, San
Lorenzo and Santa Rosa. The initiative seeks to promote
physical, emotional and personal well-being through spaces
for reflection, self-care and support.

Throughout six practical sessions, participants will explore
topics including emotional regulation, healthy habits, self-
awareness and personal goal setting, encouraging small,
conscious decisions that contribute to their overall well-
being.

Through this initiative, Unidos Crecemos continues
strengthening an organizational culture that recognizes the
care and well-being of people as a fundamental part of
sustainability.

UNIDOS CRECEMOS LAUNCHES THE HOLISTIC
WELLNESS CLUB

https://youtube.com/shorts/ZezZ561OSc8?feature=share
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As part of our commitment to talent development, 16 Grupo
Agrolíbano employees are participating in the Dale Carnegie
Course: Skills for Success, designed to strengthen key
competencies for their personal and professional growth.

Across nine sessions, the program covers leadership,
effective communication, human relations, stress
management, confidence, a positive attitude and results
orientation, using a practical methodology that encourages
participants to apply what they learn in the workplace.

Through this initiative, we continue investing in our employees’
growth and developing stronger leaders and teams equipped
to contribute to the sustainable growth of our organization.

GRUPO AGROLÍBANO STRENGTHENS EMPLOYEES’
LEADERSHIP SKILLS

https://youtube.com/shorts/hDFOSen2FJ0?feature=share 

https://youtube.com/shorts/ZezZ561OSc8?feature=share
https://youtube.com/shorts/hDFOSen2FJ0?feature=share
https://youtube.com/shorts/hDFOSen2FJ0?feature=share
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Fundación Agrolíbano conducts weekly developmental
stimulation sessions for at least 50 children ages 3 to 5 from
Altos de Estiquirín, Tamarindo and Santa Cruz, strengthening
their cognitive, emotional, communication and motor
development. Through games, stories, songs and hands-on
activities, the sessions promote skills, independence and
meaningful learning that help prepare children for the next
stage of their education.

The initiative is supported by volunteers from the
communities themselves, strengthening local capacities and
encouraging shared responsibility among families and
communities for children’s development. This forms part of
Fundación Agrolíbano’s approach to helping reduce
deprivations associated with multidimensional poverty.

THREE COMMUNITIES STRENGTHEN CHILDREN’S
HOLISTIC DEVELOPMENT

Fundación Agrolíbano continues its five-workshop Holistic
Wellness series for community leaders from San Agustín,
Chilamatada and Chilcal as part of the Liderazgo Consciente
program.

This session focused on mindful eating, addressing topics
such as nutrition, gut microbiome, the gut-brain connection
and glucose levels, while promoting practices that support
physical, mental and emotional well-being.

Through this process, Fundación Agrolíbano strengthens local
leaders’ capabilities and self-care practices, providing them
with tools to drive development initiatives, strengthen
community participation and contribute to more resilient and
sustainable communities.

FUNDACIÓN AGROLÍBANO STRENGTHENS
COMMUNITY WELL-BEING AND LEADERSHIP

https://youtube.com/shorts/qW_-UnpkUW8?feature=share 

https://youtube.com/shorts/n1tLHY9jEjg?feature=share 

https://youtube.com/shorts/qW_-UnpkUW8?feature=share
https://youtube.com/shorts/qW_-UnpkUW8?feature=share
https://youtube.com/shorts/n1tLHY9jEjg?feature=share
https://youtube.com/shorts/n1tLHY9jEjg?feature=share
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